Sequence No.: 2026-022275

Organization: Philippine Public Safety College

ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

FY 2026

Organization Category: National Government, Attached Agency

Organization Hierarchy: Department of the Interior and Local Government, Philippine Public Safety College

Total Budget/GAA of Organization:

Total GAD Budget

% of GAD Allocation:

Gender Issue
/IGAD Mandate

1 Low appreciation of
students on GAD

perspectives

Philippine
Commission [/
on Women

Cause of
Gender Issue

Different levels of
awareness/appreciation
of the students on GAD

212,744,321.90

1,235,488,000.00

Other Sources

17.22%

GAD Result
Statement
/IGAD Objective

3

To measure the level
awareness/appreciation/satisfaction
of the students on the promotion of
GAD and overall conduct of
education and training

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Primary Sources

212,744,321.90

0.00
Relevant Organization o
MFO/PAP or PPA GAD Activity
4 5

CLIENT-FOCUSED ACTIVITIES

Conduct of CSF with the
enhanced CSF-GAD
Survey Instrument to
measure the student's
appreciation/perception
on the promotion of GAD
in the conduct of training

MFO: Conduct of
Client Satisfaction
Survey (CSF)

Performance
Indicators GAD Budget
[Targets
6 7
Number of negative feedback 228,940.00

from studentsPercentage of
students rated the promotion of
GAD as Satisfactory or better -
2% decrease on the negative
feedback from studentsAt least
93% of students rated the
promotion of GAD as
Satisfactory or better - Annual
TargetAnnual Target

Source
of Budget

GAA

Responsible Unit
/Office

Planning and
Research Division,
Constituent Units

REPORT GENERATED: 02/23/2026
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Gender Issue
/IGAD Mandate

2 The Sex
Disaggregated
Database (SDD)
system has an
interface that is
difficult to navigate
and not optimized for
user experience

3 Research Manual not
updated to reflect
GAD perspectives
and mainstreaming
principles

4 Section 26 of
MCW-IRR mandates
access to information
regarding policies on
women, including
programs, projects,
and funding outlays
that affect them shall
be ensured

Philippine
Commission [/
on Women

Cause of
Gender Issue

The system is not
optimized for mobile
devices, making
navigation difficult for
users accessing it via
smartphones or tablets

Absence of policies
integrating GAD
perspectives in the
conduct of academic
researches

Existing practices for
sharing information on
gender issues are
limited and could be
improved to bridge
gaps in understanding
awareness among staff

GAD Result
Statement
/GAD Objective

3

To enhance the usability and
accessibility of the SDD system by
improving its interface to be
user-friendly

To establish policies to serve as
guide to students for research
outputs that are gender responsive,
promote gender equality, and
integrate gender perspectives in
research methodologies, data
analysis, and ethics

To increase the level of awareness
of employees on PCW and other
GAD-related issuances

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization

MFO/PAP or PPA GAD Activity

Enhancement of Sex
Disaggregated Database
(SDD) System User
Interface (Ul) especially
for PPSC employees,
students, and faculty
using mobile devices

MFO: Maintenance
and updating of
SDD

Revision of the Research
Manual and pilot
implementation of the
Revised Research
Manual integrating GAD
perspectives

MFO: Academic
Researches/Studies

ORGANIZATION-FOCUSED ACTIVITIES

Maintenance of GAD
Corner with complete and
updated GAD IEC
materials

MFO: GAD Program

Performance
Indicators
[Targets

Source

GAD Budget of Budget

6 7 8

Percentage completion of the 116,361.81 GAA
enhancement of the SDD User
Interface- 1st Q-50%, 2nd

Q-100%

Percentage of level of GAA
satisfaction/acceptability of the
students on the Revised
Research Manual Percentage
of completion of the revision of
the Research Manual - At least
90% of the students during the
pilot testing (one class of at
least 30 students) rated the
level of satisfaction/acceptability
of the Revised Research
Manual as Satisfactory or better
- 1st Semester100% 2nd
Semester

86,000.00

Percentage of updated GAD GAA
information materials posted in
the GAD corner - 100% per

Quarter

87,430.93

PAGE 2 OF 18

Responsible Unit
/Office

Center for
Communication and
Information
Technology Personnel
and Records Section,
Administrative Division
Faculty Development
Division Planning and
Research Division

National Police
College

Public Affairs Office,
Constituent Units
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Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

Section 26 of
MCW:-IRR mandates
access to information
regarding policies on
women, including
programs, projects,
and funding outlays
that affect them shall
be ensured

Section 26 of
MCW-IRR mandates
access to information
regarding policies on
women, including
programs, projects,
and funding outlays
that affect them shall
be ensured

Section 37 of the
MCW-IRR mandates
the
creation/strengthening
of GAD Focal Points
(GFPs) or similar
mechanism

Cause of
Gender Issue

Existing practices for
sharing information on
gender issues are
limited and could be
improved to bridge
gaps in understanding
awareness among staff

Projected capacity
building and awareness
on GAD

Limited institutional
engagement of GFPS

GAD Result
Statement
/GAD Objective

3

To increase the level of awareness
of employees on PCW and other
GAD-related issuances

To address level of awareness and
orientation on GAD in the
organization

To strengthen and enhance GFPS
functionality

N

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: GAD Program

MFO: MFO: GAD
Program

MFO: GAD Program

GAD Activity

Conduct of Gender-Fair
Language
Seminar-Workshop for
Public Information
Officers and Writers

Conduct GAD training
sessions for employees

1. Issuance of
appropriate Orders for the
updating of the GFPS2.
Regular conduct of GFPS
meetings/activities3.
Conduct of capacity
development training for
the GFPS members

Performance

- Source
Indicators GAD Budget
ITargets of Budget
6 7 8
Number of GAD-related 69,534.00 GAA
seminar-workshop conducted-
1st Semester-1
Number of GAD training 511,768.42 GAA
sessions conducted and
percentage of employees
attendance- At least 2 GAD
trainings/semester with at least
50% of employees attendance
1.Number of appropriate orders ~ 469,780.56 GAA

issued for the updating of the
GFPS2. Number of GPFS
meetings/activities conducted3.
Number of capacity
development conducted for the
GFPS and Percentage of
attendance of GFPS - 1. One (1)
appropriate orders issued for
the updated GFPS - Annual
Target2. One (1) per Quarter 3.
One (1) capacity development
per semester with 100%
attendance of the GFPS

Responsible Unit
/Office

Public Affairs Office,
Constitutive Units

Personnel and
Records Section,
Administrative Division,
and Constituent Units

Personnel and
Records Section,
Administrative Division,
Planning and
Research Division,
GFPS

REPORT GENERATED: 02/23/2026
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10

Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

Section 36 of the
MCW mandates
Gender
Mainstreaming to
implement the MCW

Section 36 of the
MCW mandates
Gender
Mainstreaming to
implement the MCW

Republic Act No.
11210 states that, "All
covered female
workers in the
government and
private sector,
including those in the
informal economy
shall be granted 105
days maternity leave
with full pay".

N

Cause of
Gender Issue

Projected capacity
building and awareness
on GAD

Limited integration of
gender perspectives
into all academic
courses and training
programs

Awareness and
effective
implementation of RA
No. 11210

GAD Result
Statement
/GAD Objective

3

To address level of awareness and
orientation on GAD in the
organization

To institutionalize a spirally
progressive and gender responsive
curriculum

To ensure that rights of every
women that gave birth or suffered
miscarriages are granted maternity
leave benefits

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO:
MFQO:Curriculum
Develoment

MFO: Morale and
Welfare Program

GAD Activity

Conduct of Gender
Sensitivity Training
(GST)/GAD Session
during
orientation/onboarding
seminar for newly-hired
employees and refresher
seminar for all employees

Conduct of
seminar-workshop on the
implementation of the
updated GAD Curriculum
Framework

Grant of 105 days
maternity leave for
personnel who gave birth
and 60 days maternity
leave for personnel who
suffered miscarriage

Performance
Indicators
[Targets

6 7

Number of GST/GAD Session
orientation/onboarding/refresher
seminar conducted- At least
one (1) per semester for the
Head Office and Constituent
Units

1. Number of seminar workshop = 164,972.72
conducted, 2. Number of GAD

Curriculum Framework

implemented, 3. Number of

GAD subjects implemented- 1.

2nd Q-1, 2. 2nd Q-1, 3.

Subjects-14

Percentage of processed
application for maternity
leave/miscarriages - 100% of
applications for maternity
leave/miscarriages processed
and granted

265,411.36

GAD Budget

1,057,883.92

Source
of Budget

GAA

GAA

GAA

Responsible Unit
/Office

Personnel and
Records Section,
Administrative Division,
and Constituent Units

Curriculum and
Standards
Development Division,
National Fire Training
Institute, National Jail
Management and
Penology Training
Institute

Personnel and
Records Section,
AdministrativeDivision,
Financial
Management Division,

REPORT GENERATED: 02/23/2026
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GAD Result

Performance

nder | f Relevant Organization o ; r R nsible Uni
GAD Mandate Gonder 1ssue Statement “NFOIPAP or PPA. GAD Activity Indicators GADBUdgl  oPpidt iomice
/GAD Objective [Targets
1 2 3 4 5 6 8 9

11 PCW-NEDA-DBM Outdated PPSC GAD To update/enhance the GAD MFO: GAD Program  Conduct of Approved GAD AgendaFY 399,316.30 GAA All

Joint MC No. Agenda and Action Agenda to serve as reference in seminar-workshop onthe  2026-2030 and GAD Action

2022-015.1 Mandates ~ Plan FY 2022-2025 has identifying PAPs to strengthen GAD updating of GAD Agenda  plan FY 2026-2030 - 2nd

all agencies to to be reviewed/updated =~ mainstreaming in the agency's and GAD Action Planfor  qyarter

formulate GAD to integrate new operations and programs FY 2026-2030

Agenda andPCW MC  GAD-related laws,

No. 2025-06 1.2.1.5 issuances, and policies

Requires that all

agencies must ensure

that their GAD

Agenda is developed

or updated no later

than 2027
12 PCW-DBM-NEDA Compliance with To strengthen gender MFO: GAD Program = Conduct of Annual GAD Attendance of concerned 399,316.30 GAA All

Joint MC No. 2022-01 ~ mandated integration of = mainstreaming in the organization's Planning and Budgeting Division/Office/Section Chiefs

3.2 GAD planning and  gender perspectives in planning and budgeting cycles Seminar-Workshop and completion of the FY 2027

budgeting shall be planning and budgeting GPB - 100% Attendance of

conducted annually as = processes remains concerned

an integral part of all inconsistent Division/Office/Section Chiefs

programming and and 100% completion of the FY

budgeting exercises 20227 GPB in the 3rd Quarter
13 CSC MC No. 12, s. Stereotypes and biases =~ To guarantee that individuals, MFO: Morale 1. Develop clear, 1. Completion of clear, 184,540.95 GAA Personnel and

2005 Requires the
use of non-sexist

in certain job positions

regardless of gender, age, civil
status or background have equal

Welfare Program
and Benefits

job-related criteria for
evaluating candidates, 2.

job-related criteria for
evaluating candidates, 2.

Records Sections,
Administrative Division,

Use gender-fair job
descriptions in postings

language and CSC's access to recruitment and Percentage of gender-fair job and Constituent Units

Equal Opportunity promotion d advert - descriptions posted - 1. 100%
Principle (EOP) and advertisement (6.9. oy pjetion 1st Q, 2. 100%
=l Applicants of all genders A e ioti
rohibits are encouraged to apply. gender-fair job descriptions
discrimination in Selection will be based posted - Annual Target
government on

employment and
ensures all applicants
and employees are
treated equally

qualifications/competence
as prescribed in the QS
of the CSC")

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS
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Commission [/
on Women




14

15

Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

Inter-Agency Council
on Violence Against
Women and Their
Children (IACVAWC)
Resolution No. 01, s.
2019 enjoins the
creation of MOVE
Chapters in national
government agencies

PCW MC No.
2025-072. 1.1 As
provided under the
Magna Carta of
Women (RA 9710)
Gender
Mainstreaming shall
be applied
consistently
throughout the
governance cycle to
include ensuring
policies, programs,
and services are
responsive to gender
concerns

N

Cause of
Gender Issue

Low participation of
male employees in
GAD/VAW
programs/advocacies

Existing curriculum
GAD policies and
guidelines are not
regularly
reviewed/updated

GAD Result
Statement
/GAD Objective

3

To establish MOVE in the
organization composed of men
advocating for a VAW-free
community

To update and strengthen existing
GAD policies and guidelines on
curriculum

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: GAD Program

MFO:
MFO:Curriculum
Development

GAD Activity

1. Creation of "Men
Opposed to Violence
Against Women
Everywhere" (MOVE)
Chapters at the PPSC
Head Office and
Constituent Units, 2.
Conduct of seminar for
MOVE, 3. Conduct of
activity with MOVE as the
proponent

Conduct of participatory
review and
formulation/updating of
GAD policies and
guidelines on curriculum

Performance
Indicators
[Targets

6

1. Number of MOVE Chapters
created with issued orders, 2.
Number of seminar for MOVE
conducted, 3. Number of
activity conducted with MOVE
as the proponent - 1. One (1)
each for the PPSC Head Office
and Constituent Units - 2nd Q,
2. One (1) seminar conducted -
3rd Q, 3. One (1) activity
conducted - 4th Q

Number of GAD policies and
guidelines
reviewed/formulated/revised-
1st Semester - 2

GAD Budget

410,370.00

164,972.72

Source Responsible Unit
of Budget [Office
8 9
GAA Personnel and
Records Section, AD,
and Constituent Units
GAA Curriculum and

Standards
Development Division,
Constituent Units

REPORT GENERATED: 02/23/2026
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16

17

Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

PCW MC No.
2025-072, 1.1 As
provided under the
Magna Carta for
Women (RA 9710),
Gender
Mainstreaming shall
be applied
consistently
throughout the
governance cycle to
include monitoring
and evaluation

PCW MC No.
2025-072, 1.1 As
provided under the
Magna Carta for
Women (RA 9710),
Gender
Mainstreaming shall
be applied
consistently
throughout the
governance cycle to
include monitoring
and evaluation

N

Cause of
Gender Issue

Poor integration of
GAD perspectives into
all academic courses
and training programs

Poor integration of
GAD perspectives into
community extension
services and programs

GAD Result
Statement
/GAD Objective

3

To measure progress on the
integration of GAD perspectives to
ensure accountability and
improvements

To measure progress on the
integration of GAD
perspectives/activities into the
community extension services and
to ensure accountability and
improvements

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: MFO:
Monitoring and
Evaluation

MFO: MFO:
Monitoring and
Evaluation

GAD Activity

Monitoring and evaluation
of GAD subjects under
the approved and
updated GAD Curriculum
Framework

Monitoring and evaluation
on the integration of GAD
activities into the
community extension
services and programs
for internal and external
clients

Performance

- Source
Indicators GAD Budget
[Targets of Budget
6 7 8

Number of GAD subjects 107,403.52 GAA
monitored and evaluated - 2nd
Semester - 14 subjects
Number of GAD activities 76,716.80 GAA

integrated into the community
extension services and
programs monitored and
evaluatedfor internal and
external clients- 2nd Semester -
10

PAGE 7 OF 18

Responsible Unit
/Office

Curriculum and
Standards
Development Division,
National Fire Training
Institute, National Jail
Management and
Penology Training
Institute

Curriculum and
Standards
Development Division,
Constituent Units
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19

20

Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

PCW MC No.
2025-072, 1.1 As
provided under the
Magna Carta for
Women (RA 9710),
Gender
Mainstreaming shall
be applied
consistently
throughout the
governance cycle to
include monitoring
and evaluation

Inadequate
knowledge and
awareness on the use
of gender sensitive
and non-sexist
language in the
delivery of instruction.

Inadequate
knowledge and
awareness on the use
of gender sensitive
and non-sexist
language in the
delivery of instruction.

Cause of
Gender Issue

Poor integration of
GAD perspectives into
all academic courses
and training programs

Lack of awareness and
sensitivity on gender
and development
among faculty
members

Lack of awareness and
sensitivity on gender
and development
among faculty
members

GAD Result
Statement
/GAD Objective

3

To measure progress on the
integration of GAD perspectives to
ensure accountability and
improvements

To increase gender awareness and
commitment to GEWE among
faculty members

To increase gender awareness and
commitment to GEWE among
faculty members

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN

N

REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: MFO:
Monitoring and
Evaluation

MFO: MFO: Faculty
Enhancement

MFO: MFO: Faculty
Enhancement

GAD Activity

Monitoring and evaluation
of GAD subjects under
the approved and
updated GAD Curriculum
Framework

Review and integration of
Gender Sensitivity and
Inclusive Communication
Module into the Faculty
Manual and Faculty
Performance Evaluation
Tools

Conduct of Gender Fair
Language in Teaching
Seminar (continuing)

Performance
Indicators
[Targets

Source

GAD Budget of Budget

6 7 8
Number of GAD Curriculum GAA
Framework enhanced based on
monitoring and evaluation
results - 4th Q-1

168,312.72

Percentage of completion of 156,273.54 GAA
Gender Sensitivity and

InclusiveCommunication

Module in the Faculty

Orientation, Faculty Manual,

and Faculty Performance

Evaluation Tools - 4th Q - 100%

Percentage of attendance of 70,168.77 GAA
in-house faculty members on

the Gender Fair Language

Seminar - 2nd semester - 100%

of the 27 in-house faculty

PAGE 8 OF 18

Responsible Unit
/Office

Curriculum and
Standards
Development Division,
National Fire Training
Institute, National Jail
Management and
Penology Training
Institute

Faculty Development
Division, Constituent
Units

Faculty Development
Division, Constituent
Units

REPORT GENERATED: 02/23/2026



21

22

23

24

Philippine
Commission
on Women

N

Gender Issue
/IGAD Mandate

Inadequate capacity
among in-house
faculty on delivering
training on
GAD-related topics.

Inadequate capacity
among in-house
faculty on delivering
training on
GAD-related topics.

Inadequate capacity
among in-house
faculty on delivering
training on
GAD-related topics.

Weak monitoring and
evaluation mechanism
for the implementation
of the GPB, resulting
in limited evidence of
gender-related
outputs/outcomes

Cause of
Gender Issue

Lack of structure on
GAD capacity
development,
mentoring, and
mechanism for
in-house GAD Faculty
Champion

Lack of structure on
GAD capacity
development,
mentoring, and
mechanism for
in-house GAD Faculty
Champion

Lack of structure on
GAD capacity
development,
mentoring, and
mechanisms for
in-house GAD Faculty
Champion

Lack of institutional
tools to systematically
monitor, evaluate, and
document GAD
initiatives and results

GAD Result
Statement
/GAD Objective

3

To increase percentage of in-house
GAD Faculty Champion

To increase percentage of in-house
GAD Faculty Champion

To increase percentage of in-house
GAD Faculty Champion

To establish a separate quarterly
monitoring and evaluation system
on GPB

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: MFO: Faculty
Enhancement

MFO: MFO: Faculty
Enhancement

MFO: Faculty
Enhancement

MFO: GAD Program

GAD Activity

Conduct of Training of
Trainers on GAD

Conduct of inventory,
profiling, training needs
assessment for in-house
faculty on GAD-related
topics/subjects/expertise

Development and
implementation of GAD
Faculty Champion
Guidelines

Development and
implementation of
quarterly monitoring and
evaluation of GAD
accomplishments

Performance
Indicators
[Targets

6

Percentage of attendance of
in-house faculty members on
the Training of Trainers on GAD
- 1st Semester - 100% of the 27

in-house faculty

Percentage completion of
inventory, profiling, training
needs assessment on GAD
related expertise for in-house
faculty- 2nd Semester - 100%
of the 27 in-house faculty

Percentage completion and
implementation of the GAD
Faculty Champion Guidelines-

15tQ-25%, 2ndQ-50%,
3rdQ-75%, 4th-100%

Percentage completion of the
GAD monitoring and evaluation

tool. - 1st Q - 100%

GAD Budget

Source
of Budget

114,337.54 GAA

GAA

GAA

GAA

Responsible Unit
/Office

Faculty Development
Division, Constituent
Units

Faculty Development
Division, Constituent
Units

Faculty Development
Division, Constituent
Units

Planning and
Research Division

REPORT GENERATED: 02/23/2026
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25

26

Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

Weak monitoring and
evaluation mechanism
for the implementation
of the GPB, resulting
in limited evidence of
gender-related
outputs/outcomes

The PPSC website
provides limited
information on the
Gender and
Development (GAD)
activities and
initiatives undertaken

Cause of
Gender Issue

Lack of institutional
tools to systematically
monitor, evaluate, and
document GAD
initiatives and results

Limited contents of
GAD-related initiatives
not fully integrated into
the PPSC's website

GAD Result
Statement
/GAD Objective

3

To establish a separate quarterly
monitoring and evaluation system
on GPB

To publicly document GAD plans,
activities, accomplishments, and
budget utilization, ensuring PPSC's
transparency and compliance in
gender mainstreaming policies

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN

N

REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: GAD Program

MFO: ICT
Development

GAD Activity

Submission of GAD
Quarterly
Accomplishment Reports

Updating of Digital GAD
corner of the PPSC
website

Performance Source
Indicators GAD Budget of Budaet
[Targets 9
6 7 8
Timely submission of GAD 186,813.90 GAA
Quarterly Accomplishment
Reports (ARs)- 1 GAD
AR/Quarter submitted within 30
days of the succeeding quarter
Number of GAD-related 230,000.64 GAA

materials (news/articles,
brochures, activities) posted in
the Digital GAD Corner of
PPSC website per semester -
1st Sem - 5 postings2nd Sem -
5 postings

PAGE 10 OF 18

Responsible Unit
/Office

ALL

Center for
Communication and
Information
Technology, Public
Affairs Office, and
Constituent Units
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27

Philippine
Commission
on Women

N

Gender Issue
/GAD Mandate

Proclamation No. 227,
series of 1988 calls on
nationwide
month-long
observance with
appropriate
ceremonies and
activities/Proclamation
No. 227, s. 1998 calls
on nationwide
month-long
observance with
appropriate
ceremonies and
activities and
Proclamation 1172 s.
2006 mandates the
annual observation of
the 18-Day Campaign
to End VAW from
November 25 to
December 12

Cause of
Gender Issue

Encouraging agencies
to conduct activities
that promote
awareness of women's
rights and gender
equality

GAD Result
Statement
/GAD Objective

3

To sustain activities that promote
GAD

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: MFO: GAD
Program

GAD Activity

Advocacy and
Celebration Activities
Celebration/Observation
of National Women's
Month (March 2026)

Performance
Indicators
[Targets

6

Number of
activities/programs/advocacy
campaigns conducted with at
least 50% of personnel
participation - At least 6
activities/programs/advocacy
campaigns conducted per
semester with at least 50% of
personnel participation

Source Responsible Unit
GADBudget g qget [Office
7 8 9
550,000.00 GAA ALL

REPORT GENERATED: 02/23/2026
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28

Philippine
Commission
on Women

Gender Issue
/IGAD Mandate

Unequal
representation of men
and women in
committees/board
membership

Cause of
Gender Issue

Gender stereotyping
and implicit bias
affecting membership
in committees/board

GAD Result
Statement
/GAD Objective

3

To promote equal opportunities for
men and women in
committees/board membership

N

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: Morale and
Welfare Program
and Benefits

GAD Activity

1. Review and updating
of existingpolicies to
ensure fair and
gender-fair representation
in various
committees/board, 2.
Review and reconstitute
existing membership in
committees/board, 3.
Conduct appropriate
seminar/training for
committee/board
members

Performance

- Source
Indicators GAD Budget
[Targets of Budget
6 7 8
1. Number of updated policy on = 184,540.95 GAA

HRM ensuring fair and
gender-fair representation in
various committees/board, 2.
Number of reconstituted
committees/board with equal
representation, 3. Percentage
of committee/board members
provided appropriate seminar
trainingReconstituted at least
five (5) committees/board with
equal representation100% of
committee/board members
provided appropriate
seminar/training - 1. One (1)
Approved policy 1st Q, 2. At
least 5 issued orders for
committees/board with equal
representation - 1st Q, 3. 100%
of committee/board members
provided appropriate seminar
training - 1st Q 1st Q1st Q

Responsible Unit
/Office

Personnel and
Records Section, AD,
and Constitutive Units

REPORT GENERATED: 02/23/2026
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Gender Issue
/IGAD Mandate

29 RA 7877 and further
reinforced by RA
11313 mandated the
creation of CODI in
government agencies
and educational
/training
institutions/RA 7877
and further reinforced
by RA 11313
mandated the creation
of CODI in
government agencies
and
educational/training
institutions

30 Limited gender
responsive awards
and recognition given
to personnel and
other stakeholders

Philippine
Commission [/
on Women

Cause of
Gender Issue

CODI functionality
remains weak and
inconsistent

Absence of GAD
awards and recognition
mechanism

GAD Result
Statement
/GAD Objective

Relevant Organization
MFO/PAP or PPA

3 4

MFO: Morale and
Welfare Program
and Benefits

To enhance CODI functionality and
effectiveness as an independent
mechanism for addressing
gender-based complaints

MFO: Rewards and
Recognition

To institutionalize a recognition
system that promotes gender
equality by acknowledging and
rewarding personnel who exhibit
outstanding performance and
contributions in advancing GAD
initiatives, thereby fostering a
culture of inclusivity, gender
responsiveness, and continuous
advocacy within the institution

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

GAD Activity

1. Issuance of Orders on
the updated CODI
Membership at the PPSC
Head Office and the
Constituent Units, 2.
Conduct capacity-building
to ensure the proper
handling of complaints
related to gender-based

violence or harassment, 3.

Conduct of Quarterly
CODI meetings and as
need arises

Giving of GAD awards
and recognition to
deserving personnel and
other stakeholders

Performance
Indicators
[Targets

6

1. Percentage of updated CODI
Membership with issued orders
per CU, 2. Number of training
session for CODI and
percentage of CODI members
completing the training, 3.
Number of CODI meeting per
quarter per CU80% of CODI
Members completed a refresher
course on gender-based
violenceAt least one (1) training
session per semester on
anti-sexual harassment
conductedNumber of CODI
Quarterly Meetings per CU - 1.
100% of updated CODI with
issued orders - 1st Q, 2. At
least 1 training per semester
with 80% CODI members
completing the training, 3. One
(1) meeting per quarter and as
need arises

Number of awards/recognition
given - 10 - Annual Target

Source
GAD Budget of Budget
7 8
1,096,078.90 GAA
150,000.00 GAA
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Responsible Unit
/Office

Personnel and
Records Section,
Administrative
Division,CODI PPSC
Head Office and
Constituent Units

GFPS
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/IGAD Mandate

31 Currently, there is no
feedback generated
from external
clients/beneficiaries of
GAD-related
community extension
services and
programs

32

33

34

Philippine
Commission [/
on Women

Cause of
Gender Issue

Absence of mechanism
to generate feedback
from external clients

GAD Result
Statement
/GAD Objective

3

To establish and operationalize a
feedback mechanism for external
clients as part of the monitoring and
evaluation system on the
integration of GAD activities into
community extension services and
programs

THISISTO CERTIFY THAT THISDOCUMENT HASBEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: MFO
Monitoring and
Evaluation

GAD Activity

Development and pilot
testing of a feedback tool
for external clients to be
part of the established
monitoring and evaluation

ATTRIBUTED PROGRAM

Provision of Online
Learning Management
Systems (LMS) to
support GAD Course
Module (part of
MITHI/ISSP 2026)

Conduct of the following
gender-responsive
education and training at
the National police
College:Public Safety
Officers Senior Executive
Course,

Conduct of the following
gender-responsive
education at the
Philippine Public Safety
Academy:- Bachelor of
Science in Fire Protection
Administration (BSFPA)
and Bachelor of Science
in Penology and
Corrections
Administration (BSPCA)

Performance

Indicators GAD Budget
[Targets
6 7
1. Percentage completion of the = 149,312.72
external feedback mechanism,
2. Number of pilot testing
conducted - 1. 2nd Q-100%, 2.
3rd Q-1 pilot testing on 1 GAD
activity on community extension
service/program with 50% of
the external clients as
respondents
547,770.00
4,404,375.00
12,026,880.00
6,096,000.00
4,522,302.00

Source
of Budget

GAA

GAA

GAA
GAA

GAA

GAA

Responsible Unit
/Office

Curriculum and
Standards
Development Division,
National Fire Training
Institute

CCIT, PRS and OVP
for Administration

National Police
College

Philippine Public
Safety Academy
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36

37

Philippine
Commission [/
on Women

Cause of
Gender Issue

GAD Result
Statement
/GAD Objective

3
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Relevant Organization
MFO/PAP or PPA

GAD Activity

Conduct of the following
spirally progressive and
gender-responsive
training at the National
Fire Training Institute:

Conduct of the following
spirally progressive and
gender-responsive
training at the National
Jail Management and
Penology Training
Institute:

Conduct of
gender-responsive Crime
Detection and
Investigation Course
(CRIDEC) at the National
Forensic Science
Training Institute

Performance
Indicators
[Targets

6

GAD Budget

590,680.75
330,430.75
272,135.00
272,135.00
966,829.00
3,550,015.00
27,810,662.00
1,060,705.30
1,060,705.30
925,401.30
2,524,822.63
18,046,606.50

9,378,699.08

13,025,250.00

Source
of Budget

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

GAA

Responsible Unit
/Office

National Fire Training
Institute

National Jail
Management and
Penology Training
Institute

National Forensic
Science Training
Institute
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Gender Issue Cause of
/GAD Mandate Gender Issue

1 2 3

38

39

40
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Relevant Organization
MFO/PAP or PPA

GAD Activity

Gender-responsive
Facilities and
Development through
Construction of Six (6)
Storey Academic
Infrastructure with Roof
Deck at the Philippine
Public Safety College
Head Office (Phase 1)

Gender-responsive
Facilities and
Development through
Construction of Four
Storey Academic
Infrastructure with Roof
Deck at the National
Cyber Training Institute
(Phase 1)

Gender-responsive
Facilities and
Development through
Construction of Two (2)
Storey Academic
Infrastructure with Roof
Deck at the National
Police College -Pagadian

Performance Source
Indicators GAD Budget
of Budget
[Targets
6 7 8

31,764,946.00 GAA

32,990,278.00 GAA

18,841,670.00 GAA
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Responsible Unit
/Office

General Services
Section,
Administrative Division
and PPSC Head
Office

General Services
Section,
Administrative Division
and National Cyber
Training Institute

General Services
Section,
Administrative Division
and National Police
College -Pagadian
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43

Gender Issue
/GAD Mandate

Cause of
Gender Issue

GAD Result
Statement
/GAD Objective

3

Relevant Organization
MFO/PAP or PPA

GAD Activity

Gender-responsive
Facilities and
Development through
Repair and Maintenance
of the following various
facilities at the National
Police College - Silang:
Building 3 (Health
Service), Building 5
(Student Dormitory),
Building 6 (Student
Dormitory), Building 8
(Student Dormitory),
Building 11 (Student
Dormitory), Building 12
(Student Dormitory),
Building 13 Rooftop
(Acad Building), Building
15 Rooftop (AVR), and
Building 17 Rooftop
(Executive Transient
House)

Review of official
newsletters to ensure the
application of
gender-sensitive
language prior to
publicationPublication of
official newsletters and at
least one (1) special GAD
publication

Develop a fully-functional
integrated GAD KMS
setup for PPSC-wide

Performance
Indicators GAD Budget
[Targets

6 7

5,352,350.00

545,785.70

7,886,446.50

SUB-TOTAL = 212,744,321.90

TOTAL GAD BUDGET = 212,744,321.90

Source
of Budget

GAA

GAA

GAA

GAA

Responsible Unit
/Office

General Services
Section,
Administrative Division
and National Police
College - Silang

Public Affairs Office
and Constituent Units

OVP for
Administration, CCIT
and CUs
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